RESOLUTION C-2014-36 INTRODUCING: O’Daniel
COMMITTEE: Finance

A Resolution of the Common Council of the City of Evansville Confirming
the Declaration of an Economic Revitalization Area for Property Tax Phase-in
for the Construction of Real Property and the acquisition and installation of new
equipment

Mead Johnson & Company, LLC
(2404 W. Lloyd Expy, Evansville, IN)

WHEREAS, Mead Johnson & Company, LLC (the "Applicant”) has made application for
Economic Revitalization Area designation, pursuant to IC 6-1.1-12.1 et seq and Evansville
Common Council Resolution C-2002-3 As Amended (the "Tax Phase-In Resolution"), for the
property located at. See Section 1; and

WHEREAS, heretofore under provisions of Resolution C-2002-3 As Amended, the Common
Council of the City of Evansville found the above-described property to mest the requirements of an
Economic Revitalization Area pursuant to 1C 6-1.1-12.1 et seq and declared said property to be an
Economic Revitalization Area; and

WHEREAS, notice of the adoption and substance of the above mentioned resolution has
been published in accordance with IC 5-3-1 and the Common Coungcil of the City of Evansville has
conducted a public hearing as of the date hereof to determine whether the qualifications for an
economic revitalization area have been met; and

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of Evansville as
follows:

Section 1.  The property known as 2404 W, Lloyd Expy (Bldgs. 24, 31, 33, 33B & 33C,
Evansville, IN and more particularly described as follows:

Parcel 1D: 82-05-26-032-043.001-028
PT NE NE Lot 2 14.9 AC 26-6-11 (Bldgs. 24, 31, 33, 33B & 33C)

has been found to meet the qualifications for an economic revitalization area as outlined in IC 6-1.1~
12.1.

Section 2.  Resolution C-2014-34 adopted by the Common Council on November 10,
2014, is hereby confirmed.

Section 3.  The Statement of Benefits submitted by the Applicant and dated October 21,
2014, are hereby approved.

Section 4.  This Resolution shali be in full force and effect from and after its passage by
the Common Councll, signing by the Mayor, and advertisement, if any, as required by law.
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PASSED BY the Common Council of the City of Evansville, Indiana, on the gt
day of _Drcomiea. , 2014 on said day signed by the President

of the Common Council and attested by the City Clerk.

President of the Common Council, John Friend

ATTEST: @MQJ W or <
Laura Windhorst, City Clerk

Presented by me, the undersigned City Clerk of the City of Evansville, Indiana, to
the Mayor of said city, this _ 1% day of _DemMis , 2014, for
his consideration and action thereon.

\
loo, Wudher6)
Laura Windhorst, City Clerk
City of Evansville, Indiana

Having examined the foregoing resolution, I do now, as Mayor of the City of
Evansville, Indiana, approve said resolution and return the same to the City Clerk
this (e~ day of o , 2014,

Ll 2

Lloyd er%:ce, Maym
City of Evansyille, Indiana

APPROVED AS TO FORM
BY TED ZIEMER, CORPORATION COUNSEL
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Attachment 1

Real and Personal Property Schedule
Parcel ID: 82-05-26-032-043.001-029

Resolution C-2014-36

Mead Johnson & Company, LLC

Tax Phase-In Schedule — Real Property

Real Property

Year Abatement

100%
95%

80%
65%
50%
40%
30%
20%
10%

5%

0%

Z|S|o|e|~o|o|alw! o =

Tax Phase-In Schedule — Personal Property

Personal Property

Year Abatement
1 100%
2 90%
3 80%
4 70%
5 60%
9] 50%
7 40%
8 30%
9 20%

10 10%
11 0%
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Growtn
AI hance Council Meeting 11/17/2014

Greater Evansville Economic Development

SUBIJECT: The Growth Alliance has worked with Mead Johnson & Company, LLC on their current
project to retrofit and replace underutilized manufacturing space and equipment,

The investments will be made over time between 2014 and 2017. This project will incorporate cutting
edge technology and diversify existing production. This project will allow Mead Johnson & Company, LLC
to more effectively utilize the buildings 24, 31, 33, 33B & 33C located at Mead Johnson’s manufacturing
facility in Evansville’s urban core. During the first phase of the project 30 new permanent full-time
positions with an average wage of 529 an hour as well as 24 new contract employee positions will be
created by 2015. With the completion of phase 2 of the project, expected in 2017, some of the
permanent full-time positions will transition to other manufacturing lines within the Evansville facility
and the new number of permanent full-time positions associated with this project, at project
completion, will be 18 with 6 contract employee positions.

Reasons to provide tax abatement:

° Strength of the Company and the History with the City of Evansville

° Strength of wages paid

° Investment in the Community

s Good Corporate Citizen and Culture

° Use of Local Contractors

° International Firm

° Continuous improvement in manufacturing capabilities for continued viability at the Evansville
facility

Mead Johnson will be making a $17.4 million investment in Real Property and a $17.6 million investment
in Personal Property

Fiscal Impact: Total, positive, Economic Impact of this project for Evansville is: :

$164,094,195 over the next 10 years; or, over $16.4 million/year.

Recommendation: A standard 10-year tax abatement (100% - Year 1, 95% - Year 2; 80% -
Year 3; 65% - Year 4; 50% - Year 5, 40% - Year 6, 30% - Year 7, 20% - Year 8, 10% - Year 9, 5% -
Year 10, and 0% - Year 11) for real property would provide a direct impact of $2,559,300. A
standard 10-year tax abatement (100% - Year 1; 90% - Year 2; 80% - Year 3; 70% - Year 4; 60% -
Year 5, 50% - Year 6, 40% - Year 7, 30% - Year 8, 20% - Year 9, 10% - Year 10, and 0% - Year 11)
for personal property would provide a direct impact of $969,894,

The total value to Mead Johnson Company, LLC would be approximately $3,529,194 and the project
would generate a positive, Economic Impact of over $16.4 million per year for Evansville,
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By providing a 10 year tax phase-in for the project at this time, we have the opportunity to work closely
with Mead Johnson with the hope to capture additional jobs and investment by working closely with
company representatives, utilizing their knowledge, their contacts and their extensive network in other
areas of the country and internationally.

Additionally, we are recommending a grant of $10,000 for Training assistance; requires 50/50 match and
applicable to Evansville residents hired over the first 2 years of project implementation.

Attachments:

Confirming Resolution C-2014-36

Application for Economic Revitalization Area Designation
Scoring sheet for Real Property

Scoring sheet for Personal Property

For additional information contact:

Chris Kinnett, Business Development Director
Growth Alliance for Greater Evansville

812 492 4384 - mailto:chris@growthallianceevv.com
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WRITER'S PHONE: (812) 4918222
June 16, 2014

Mzr. Chris Kinnett

Growth Alliance

318 Main Street, Suite 500
Evansville, IN 47708-1478

RE: Mead Johnson & Company, LLC (“Mead Johnson™) -~ Project 32
Our Client No.: 13547.014

Dear Mr, Kinnett:

In response to your request, an amended application is enclosed,

The application now includes hourly average wage estimates on the sccond page. The twenty-
nine dollar ($29.00) per hour average for 2015 and 2016 and thirty doflar ($30.00) per hour
average for 2017 and 2018 are estimates of the average hourly wage for Mead Johnson and
contract employees, These wages are estimates and subject to fluctuation based on the education

and experience of the workforce secured for this project,

You have also asked about the ratio of manufacturing and management positions retained and
created by this project,

During Phase I Mead Johnson estimates that there will be:

MIN Packaging 18
MJN Processing 6
MJN Maintenance 4
MIN Supervisor 2
Contract Warehouse Operations 8
Production Temps 16
54
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June 16, 2014
Page 2

Upon completion of Phase Il Mead Johnson estimates that there will be:

MIN Packaging 9
MIN Processing 6
MIN Maintenance 2
MIN Supervisor 1
Contract Warehouse Operations 4
Production Temps 2
24

You are cotrect in noting the reduction in job numbets between 2016 and 2017, Once Phase II
of the project is implemented, a smaller crew will be required for the project going forward due
to the efficiency of the advanced technology, However, Mead Johnson is estimating that the full
time employees added during Phase I will trangition to other manufacturing lines within the
Evansville facility. Please note Mead Johnson has submitted conservative estimates of capex
and job positions retained and created for this project.

Finally, based on current work allocations for the existing production, Mead Johnson has
estimated that there are two (2) positions at risk. If the project proceeds those two (2) positions
will be retained. If the project does not proceed, those two (2) positions are at risk,

Please let us know if you have any additional questions.

Very fruly yours,

MEM/sbf
Enclosures

cc:  Mayor Lloyd Winnecke
Civic Center Complex
1 NW Martin Luther King Jr., Blvd,
Room 302
Evansville, IN 47708

CONFIDENTIAL
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| Employment/Benofit Information
Project Cost Estimate '

e —eman

o CurruntYear Yeard - ;- “Year2 . : -':Yeal'a." Year 4

$0.1 mililon
$0.2milllen | $0.2 milllon
$7.7 miiflon | $0.5 miillon
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$2.8 mililan

[ l
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*Please attach any additional informatlion that you feal will a3sist In evaluated this requaest for property tax phase-In.

| understand that If tax phase-in fs granted for this project, that the Applleant will be reguired to submit a “Compliance
WIth Statement of Benafils” form annually; and

It is my further understanding that If the Appilcant should fall to comply with its cominitments in job creatton, Job
retention, preject Investment and/or any othar commitments assoclated with Its tax phase-ln applicatlon, that the
deslgnating body has the right, after conducting a public hearing, to terminate sald tax phase-in deductions.

| hareby affirm and cartify that the Informatlon and representations of fact made In this application are true and
complate,

“ Plant Manager
Sighature: { ' Title; Evansville Supply Canter

06/16/2014 - AMENDED
Date:

For this applicatlon to be complete, it must be accompanled by a signed "Statement of Banofits" {State Form 27167) and a cheek
for the approptiate appilcation fee, The check should be made payable to the Growth Alllance for Greater Evansvlile (GAGE).

Application Fees:
Real Estate hnprovaments $500,00
New Manufacturing or Research & Devalopment Equipment $250,00

Application Fee Submitted: $750.00
Growth Alliance for Greater Evansville
$12,401.4243
Emalk Ihfo@EvansvilleGAGE.com
Update: Thursday, Aptil 25, 2013 www,BvatisvilleGAGE.com
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EXHIBIT A
Company Profile
Mead Johnson & Company, LLC

‘Meed Johnson & Company, LLC (the “Applicant”} (s headquartered Ih Evansville, Indlana and is the entity
that owns and operates all manufacturing, sales, marketing and distrlbution of Maad Johnson Nuttitlon
products In the United States, 1t Is a Emited llability company whose sole member (owner) is Mead
Johnson Nutrition Company.

Mead Johnson Nutrltlon Compaity, togethar with its subsidiaries In numerous countries around the
world {collectivaly “Mead Johnson Nutritlon”}, Is a global leader in padiatric nutrition and 1s committed
to helping nourlsh the world’s children for the bast start In Hife. it malntains global supply chaln and
R&D headquarters in Evansvllle, Indlana. Mead Johnson Nutrition has manufacturing facifitles in the
United States, Mexlco, the Netherlands, Ching, the Philippines, Thalland, Brazll, and Singapore, The
Evansville manufacturing facllity of the Applicant produces liquld and powdet products for global
markets. Mead Johhson Nutrliion’s leadership In nutrition can be traced back ovar a century to founder
Edward Mead Johnson. In 1915, E, Mead Johnson moved his company from Jetsey City, New Jersey, to
an old cofton manufacturing plant overlooking the Ohlo River, Mead Johnson Nutiition matkets tts
portfolio of more than 70 products to mothars, health care professlonals and retallers In tore than 50
countrles in North America, Europe, Asle and Latin America, Mead Johnson Nutrition employs
approxlmately 7,200 people worldwlide,

The Applicant produces a wide range of Infant formulas, including, but not Eimited to, Enfamil Premium
milk-hased fortaula, Enfamil Prosohee soy formule, Nutramigen hydrolyzed proteln formula, as well as
other special neads formulas.
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EXHIBIT 8

Mead Johnson & Company, LLC Cormmunity Grganlzation Support

Mead Johnson & Company, LLC supports the followlng organtzatlons through dlrect grants and/or
volunteer oppottunities for our etploysss!

Early Childhood Development Coaiition

Ark Crlsls Nursery

March of Dimes of Southwast Indlana

Indfana Easter Seals Rehabllitation Children's Canter

Patchwork Central

Alblon Fellows Bacon Center

Indiana University- Student Scholarships for Evansville Canter for Medlcal Education
Evanavlile Phiiharmonlc

Deaconess Foundation

St, Mary's Foundation

Evansville Zoo & Botanical Gardens

Leadership Evansville/Diverslty Speaker Serles

fvy Tech Foundation

Keap Evansvllle Beautiful (Operation City Beautiful}

Nature Conservancy = Suppert for environmeantal projects in SW Indiana
Evansviile African Amerlean Museum Foundatlon, Inc.

Wesselman Park Nature Center

Foundatton for Ohlo River Education ~ Annual Rlver sweep

EVV Better Business Bureat

WEQA (Suppott for “Sowing Seads of Empowerment” program, and Family Day in the Park)
American Waterworks — Local request for global Initlative

Further, Mead Johnson & Company, LLC interhal Employee Resource Groups support other

organizations In the communlly such as the Trl-State Food Bank, Grace House, Evansville Rescue Mission,
Glrls In Sclence and Enginearing Program at Tekoppel School, Boys and Glxls Club, Junior Achlevement,
Habitat for Humanlty and fvansville Christian Life Center.

Lastly, Mead Johnson & Company, LLC matches employee contrlbutions to qualifying non-profit
organlzations (from $25 USD up to $5,000 USD annually}.
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City of Evansville / Vanderburgh County
Tax Phase-In Application Scoring

-Real Property-

Company Name:
Mead johnson & Co,
Application Date:
106/14/2014 Points Granted

L { P

Less than $1 Million 1 point

$1 Million to $5 Million 2 points

$5,000,001 to $10 Million 3 points

510,000,001 to $15 Million 4 points

$15 Million + 5 points 5

Full-T sloyment added of r :

5 to 20 employees 1point

21 to 40 employees 2 points

41 to 60 employees 3 points

61 to 80 employees 4 points

81 employees 5 points I

Less Than Vanderburgh Co. average wage ipoint

< 5% Vanderburgh Co. average wage 2 points
5%-10% Vanderburgh Co. average wage 3 points
10% - 20% Vanderburgh Co. average wage 4 points
> 20% Vanderburgh Co, average wage 5 points

The average county wage for 2012is $18.08/hr (536,606/year} for Vanderburgh County, as determined by the
Indiana Department Workforce Development.

0%-3% 1 point

4% - 7% 2 points

8% - 11% 3 points

12% -~ 14% 4 points

15% + 5 points 5

Value of beneflts Is equal to or
Use reuse, rehabilitatior

50%-75% point 2
75%+ 2 poinis

Total Points: 22




Scoring

Score
N/A
N/A
2-0
3-4
5-7
8-10
11-13
14-16
17-19
20+

Max. Length of Deduction
1 year

2 years
3 years
4 years
5 years
6 years
7 years
8 years
9 years
10 years

Grand Total of Points:

Number of Years:

22

10




City of Evansville / Vanderburgh County
Tax Phase-In Application Scoring

-Personal Property-

Company Name:
Mead Johnson & Company

Application Date:
06/14/2014

Points Granted

o) Mi;ion 1 polnt

$1 Million to $5 Million 2 points
$5,000,001 to $10 Million 3 polnts
$10,000,001 to $20 Million 4 points
520 Million + _Spoints 4

5 to 20 employees 1point

21 to 40 employees 2 points
41 to 60 employees 3 points
61 to 80 employees 4 points

81 employees + 5 points 2
/age level (5

Less Than Vanderburgh Co. average wage ipoint

£ 5% Vanderburgh Co. average wage ‘ 2 points

5%-10% Vanderburgh Co. average wage 3 points

10% - 20% Vanderburgh Co. average wage 4 points

2 20% Vanderburgh Co. average wage 5 points

The average county wage for 2012is 518.08/hr (536,606/year} for Vanderburgh County, as determined by the
Indiana Department Workforce Development.

3%

0% - »

4% - 7% 2 points

8% -11% 3 points

12% - 14% 4 points

15% + 5 points 5
Value of benefits is equal to or greater than 15% of base pay.

hilitation and/or expz of isting |

75%hr 2 poins 2

Total Points: 21




Scoring

Score
N/A
N/A
2-0
3-4
5-7
8-10
11-13
14-16
17-19
20+

Max. Length of Deduction

1 year

2 years
3 years
4 years
5 years
6 years
7 years
8 years
Qvyears
10 years

Grand Total of Points:

Number of Years:




